Thc Cha”cngc

”]F you want to Prevent
destructive Comqict;
encourage rcspcc’mcu]

clisagrccments.“ That's
wise. Liice a pressure
release valve, we need

to deal with differences

be]core theg become

destructive.

(oming together
is a beginning;
keeping together
s progress;
working together

/S SUCCESS.
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Mediation ‘ CHURCH ARMY IN NEW ZEALAND

* We are interested in ta]king with Partics who
wish to pursue mediation as a way forward.

The model we use is with two mediators—more
ifitis a large dispute, Buildmg

OCost: $400 per day or $100 per hour per ,
3 7 : 3 Brldgcs

mediation team.

T he important questions are: , .
P L F:l ndlng
What is (5od saying about your church and
the direction he wants you to take? HOPC

[Jow can we assist you in achieving some

{-’H
- a8

asPec’c of this?

me

Rev CaPt Richard Dycr CA
South lsland Fie]d Worl(er
5 Fauche”e Avc,

Richmond Kadical communities
Nelson
ina
FPhone: 0% 544 4322
Fax:0% 544 4322 divided age

F -mail: ric}warcl@mig}‘:tymcssagc.com

wwwimightymcssagc.com



Building Bridgcs

Whether in the home, school, community, church or
workplace, conflict is an inevitable part of life. Having the
skills to function effectively in emotionally intense, con-
flictual situations is important for all of us, especially
those of us who are leaders.

The Lombard Mennanite Peace Centre has trained hun-
dreds of church leaders from a wide range of denomina-
tions in the skills that are needed to deal with conflict in
the church setting through its Medliation Skills Training
Institute 1t was this institute that | attended and have
trained others in.

My concern has been that too often the effectiveness of
the church and its mission to and in the community has
been neutralised by internal fighting and splits. It is my
hope that we can offer a positive way for the church to

resolve its conflicts and find an alternative way to deal

with its problems.

The Mediation Skills Traiming Institute equips people
for working in various conflict situations, including
church disputes. Participants |earn about:

+ Biblical foundations--finding renewal in conflict.

+ Individual styles of response to conflict.

¢ Win-win negotiation skills.

+ Skills to mediate conflict between individuals.

¢ Tools to effectively manage congregational conflict.

 Skills for serving as an outside consultant to con-
flictual churches

Basic seminar units

+ Biblical Founclations~~1cinding renewal in

conflict.
+ |ndividual sty]cs of response to conflict.
+ Win-win negotiation skills.

+ Skills to mediate conflict between

individuals.

* Tools to eﬁcective!g manage congrega-

tional conflict.
Time

4 hour seminar to hc]P devclop an un&erstanding

of conflict and conflict resolution and mediation.

(ND [f we are invited to act as mediators this seminar

is part of the mediation process.)
Cost
$200 (plus travel)
Flus the cost of printing .

T he size of the group is not imPortant

Radical communities in a divided age

Jtis our belief that the church must find a new
way to develop its life and minis’crﬂ. Tl’ﬂ’s
clﬂange will Funclamcnta”g alter the church's
DNA. T alk with us about how this can hap~
pen and what ideas and resources are avail-
able to develoP such new communities that can

bring hope in a divided age

A healtlﬁg church has learned a way of
thinking and seeing and bchaving that's
redemPtive, so that when real conflict comes,

they‘re able to handle it.

——Jim Van YPercn

Tl’:is is a seminar that is c]esignccl to hclP

you and your church or organisation to

I‘CSOIVC 3OUF diFFCI‘CnCCS and manage 3OUF

conflicts

—
Feacemaking is not ”Péace Faking.“
Olcten the Pcacemaker
is the one who says,

" et's stop covering up-. [ et's deal with it.

—Ken Sande



